STATE EDUCATION EMPLOYMENT OUTCOMES TASK FORCE

AGENDA
September 29, 2014
10:00 a.m. — 4:00 p.m.
Room 208, Cross State Office Building
111 Sewall St., Augusta

Convene
1. Introductions of SEEO Task Force members
2. Funding
A. “Gold, Silver, Bronze” funding levels
¢ Paul Leparulo, Task Force member/Maine Dept. of Labor
B. Other states’ longitudinal education/workforce databases and funding models
e Task Force staff
3. Website
A. Website usage (frequency, duration, demographics)
* Paul Leparulo, Task Force member/Maine Dept. of Labor
B. Website design and content
C. College Measures — Economic Success Metrics Program
e Task Force Staff
4. Outreach
A. Efforts to provide website information to secondary schools
e Panel:
o Lucas Caron, MELMAC Education Foundation
o Jay Collier, Educate Maine
5. Other issues
¢ Future data sources (tax data, licensing data, etc.)
o Legislation to allow more data sharing
o Input from State agencies
*  Office of Professional and Financial Regulation
®  Maine Revenue Service (*invited)
o Privacy
= “n” value for displayed records
= Raw data for third party researchers (e.g., UMS)
e  Other issues that may arise from use or impact of database
6. Task Force future
A. Task Force duties best handled by another entity?
B. Membership changes to a future Task Force?
7. Other items for draft report
8. Other business
Adjourn
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State Education Employment Outcomes Task Force
Meeting Summary
August 11,2014

Convened 10:07 a.m., Room 208, Cross State Office Building, Augusta

Members Present: Members Absent:
Sen. John Patrick, Senate Chair Sen. Brian Langley
Rep. Seth Berry, House Chair

Rep. Joyce Maker

Connie Brown, Maine School Management Association

Rosa Redonnett, University of Maine System

Bill Hurwitch, Maine Department of Education

Jeffrey Jordan, Maine Office of Information Technology

Paul Leparulo, Maine Department of Labor

Angela Dostie, Finance Authority of Maine

Diane Vickrey, Maine Community College System

Members Not Yet Appointed:

A representative from the Maine Maritime Academy

A representative from a private postsecondary educational institution
A representative from the Maine State Chamber of Commerce*

A person with expertise in state and national higher education policy

* Joyce LaRoche sat with the Task Force by invitation of the Task Force Chairs in order
to provide input on behalf of the Maine State Chamber of Commerce, though no official
appointment had yet been made.

Staff:
Henry Fouts
Phil McCarthy

1. Introductions

Sen. John Patrick, Senate Chair of the Task Force, called the meeting to order and asked
all members to introduce themselves.

The Chairs briefly outlined the importance of the project the Task Force would be
reviewing, noting that this data is important in enabling our young people to go into their career
fields with their eyes wide open. Rep. Berry, House Chair of the Task Force, expressed
disappointment that not all appointments to the Task Force had been made, but that given the
importance of the project it was necessary to get started as soon as possible. Joyce LaRoche sat
with the committee by invitation, in order to provide input on behalf of the Maine State Chamber
of Commerce (as the official appointment for the Chamber of Commerce representative had not
yet been made).



2. Review of Task Force duties

Staff introduced themselves and explained the duties of the Task Force as laid out in the
enabling legislation, Public Law 2013, chapter 593 (See also 20-A MRSA, Chapter 437).

The Chairs indicated their preference that the Task Force meet 2 more times before
submitting the final report for the 2014 calendar year by November 1*.

Presentation: Maine Emplovment Outcomes Dashboard website preview

Task Force member Paul Leparulo gave a presentation of the Department of Labor’s new
Wage & Employment Outcomes Data System and its related dashboard website. (See
PowerPoint presentation slides from meeting materials). Chris Boudreau, the Director for the
Dept. of Labor’s Center for Workforce Research and Information, joined Mr. Leparulo in
answering questions during the presentation.

The education and workforce database website provides aggregate first year wage data
for University of Maine System and Maine Community College System graduates from 2009-
2011 (See http://www.maine. gov/labor/cwri/wdqi/wdgi.html). This three year period is referred
to as a “cohort.” The data does not include those graduates that are self-employed, employed out
of state, or those that are continuing their studies. Only first year wage data is currently
available. There is no information on the actual occupation of graduates, only their course of
study and the wage earned.

Members noted that using this Dept. of Labor unemployment wage data provided a much
greater and more reliable data than the post-graduation surveys that the UMS and MCCS have
traditionally relied on for information.

Data sets that represent 10 or less individuals (i.e., graduates of a certain course of study)
are omitted from the website results to ensure that personally identifiable information is not
disclosed. There was discussion on how this number was arrived at and whether a lower number
may be more appropriate in order to show maximum data and still protect student privacy. Mr.
Boudreau and Mr. Leparulo said the number was based on best practices. Going forward there
would be more information and therefore less “blanks” in those areas with 10 or less students.
They saw room to potentially lower this number, however, and still be in line with best practices.

Discussion: Website features and functionality

After the presentation, the Task Force continued a discussion about the database and
website. Bill Hurwitch noted that the database allows one to look for geographical differences,
and that there was not much difference in wages based on the region where individuals were
educated in the State. He has met with representatives of the MELMAC Education Foundation
and guidance counselors and they are very interested in the website and excited to get access to
this data. An issue is how to promote this website to let the general public know about it.
Members agreed that promotion of the website was an important issue.
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There was discussion on the ability to track website usage. Jeffery Jordon answered that
the Dept. of Labor uses Google Analytics to track use of the website; Google Analytics provides
analytic data for age gender and other demographic information of users.

There was discussion about what the right age level is to start promoting this information
to students. Angela Dostie noted that based on her experience with FAME youth outreach
programs, a good time to start is grades 6-8. This is the best time for students to begin thinking
of their future career. Students will not want to be on this website - need more color, fun and
interaction or to have others show them this site. The best way to promote this information is to
reach out to teachers, guidance counselors and parents. Other members agreed with importance
of reaching students at this age level. Educators need to know about this data.

Senator Patrick and other members discussed the usefulness of having this data connected
with information on where the Maine economy will likely be in 4 to 8 years into the future,
wondering whether there was some way to integrate this information. Chris Boudreau of the
Dept. of Labor replied that it would be very difficult to drill down to this information because
currently the database does not have occupation specific data, only education information.

An exchange with the Department revealed that longitudinal tracking is built into the
database so data can accumulate going forward and will provide more information. The idea of
backward tracking was brought up. Mr. Hurwitch noted that this is not very feasible because of
poor data quality before the project began, for example a lack of Social Security numbers to link
to data. Going forward good data will be available. Some states are using Driver’s License
Bureau information to capture information on age, gender, etc. of high school students (because
no Social Security number is available pre-college).

There was discussion about data sharing between the states. Mr. Boudreau told the Task
Force about the Wage Record Interchange System (WRIS), which does provide a data
clearinghouse shared by some states. Unfortunately New Hampshire and Massachusetts do not
currently participate, so there is a large gap in data for the region.

Ms. Vickrey and Ms. Redonnett expressed that their institutions had been pleased
working with the Dept. of Labor on this project. This data will provide a useful performance
review of various degree programs. There were concerns about the potential interpretations of
the data — for example, certain programs are intended for further study or transfer. There is a
need to think carefully about how the information is communicated. In regards to omitting data
for privacy concerns, it was noted that UMS currently uses 5 as the cutoff as opposed to the
Dept. of Labor website’s current limit of 10, so lowering the “n” factor to 5 should be
considered.

It was noted that expanding the mission of Task Force to include outreach to the adults
looking to reenter the workforce or change careers may be a good idea.

There was discussion about the effect the data should have in helping improve economic
and workforce development generally in the State. Businesses are looking at the number of
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certain degree completers when considering entering a state. For example, Mississippi attracts
companies to different parts of the state by providing data on degree completers in different
regions of the state.

The issue of including information on unemployment was discussed, with the Dept. of
Labor noting that employment status information is not currently included in the database and
would likely require special permission. The Dept. is working with the Maine Attorney
General’s Office to make sure that database is in compliance with federal confidentiality laws.
The Dept. mentioned the use of tax records as a potential way to increase the available data. The
Task Force asked the Dept. to do some investigation and get back to staff with what would be
required in order to be able to access information from the Maine Revenue Service and
employment status information from the Unemployment Insurance Program. Members
expressed interest in expanding the database with this information.

There was also discussion about the importance of outreach to CarreerCenters, Career
and Technical Education programs, Adult Education and GED programs. This information

could help underemployed and others see how certain education investments can pay off.

Discussion: Funding

Staff reviewed the existing sources of funding for the database, which comes from two
federal grants — the Workforce Data Quality Initiative (WDQI) (administered by the Dept. of
Labor) and the Statewide Longitudinal Database Systems program (SLDS) (administered by the
Dept. of Education). Chris Boudreau from the Dept. of Labor joined the discussion, adding that
the WDQI funds awarded have also been used for employment and training programs. The
current grant ends in November 2014 — the Dept. of Labor was unsuccessful in its applications
for subsequent WDQI grants. These are highly competitive grants. The Task Force asked Mr.
Boudreau what could be done to make the State more competitive in the next round, and he
replied it may enhance the State’s chances if it had “some skin in the game” and put forward its
own funds towards the project. It is uncertain what the winning combination of factors would be
for a successful grant application.

The majority of the SLDS funds have gone towards establishing longitudinal data on the
education side, with $500,000 going towards the comprehensive database and website. Bill
Hurwitch explained that the grant ends in December 2014, and that he expects another round of
funding to be available in 2015. An announcement will probably come in September - October,
with the application due by the end of year — we should know the award status in the spring and,
if successful, funds would probably be provided in July 2015. These grants are typically in the
$3-5 million range. The focus of the grant would be data use.

Possible future federal funding could also come from a Workforce Innovation Fund
grant, but this would be limited to adding employment services data to the database. A Race to
the Top award, if won, could potentially be applied to the project, but in order to be competitive
there are a number of comprehensive educational reforms the State must undertake.
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Additional potential for federal funding would be in reallocation of existing streams of
federal funding, though given stringent requirements generaily placed on this moneys, it is an
unlikely source of funds to carry the project.

Several states have contributed their own general funds to their database projects,
including Oregon and Mississippi who have reportedly contributed just over $1 million each, and
California who has reportedly contributed around $15 million in state funding.

Private funding may be available, for example, through the Bill & Melinda Gates
Foundation funded program through Georgetown University. This funding would likely only be
available to a state that was committing its own state funds as well. The Lumina Foundation is
another potential source of private funds.

The Task Force asked staff to contact CollegeMeasures.org to get more information
about their services, and also asked staff to gather more information on other states’ funding
sources for their similar employment outcomes websites.

Rep. Berry asked the Department representatives when the State would need to have
money committed to the database project in order to help with grant prospects. The WDQI
grants could be announced in April 2015 and awarded 6-8 weeks later. It was noted that the
federal government is not looking for state funding commitments necessarily as much as the
State demonstrating political will and showing that the project has the backing of the Legislature.

A sustainability plan is essential (i.e., showing how the program will continue after grant funding
ends).

Mr. Boudreau estimated that about $300,000 per year would be required to expand data
sources and maintain the website. Mr. Hurwitch thought $100,000 may be enough to provide a
full time position to provide training outreach, based on Dept. of Education experience.

Sustaining the database website is not enough — Maine need to be expanding it in order to
attract funding. Members noted that an area to expand could be including Career and Technical
Education, Adult Education and GED program data.

The Task Force requested that the Departments get together with staff and come up with
a full cost estimate for the project, including: promotion, training, expanding the database, and
website maintenance. They are to come back with three alternate levels of proposed funding
with the level of services each respective budget would allow — “Gold, Silver and Bronze” plans.

Next Steps/Future meetings

The Task Force will have 2 more meetings:
e September 29 at 10 a.m.

o John Dorrer from Jobs for the Future will give a presentation on what other states
are doing in this area and how they are addressing funding
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o The Task Force will outline recommendations so that staff may begin drafting the
report after the meeting, including Task Force recommendations on:
=  Funding
= New legislation
= The future of the Task Force

e October 20 at 10 a.m.
o Review of the draft report; discussion of edits and additions
All meetings will be held in Room 208, Cross State Office Building, Augusta.

The meeting was adjourned at approximately 12:30 p.m.

Respectfully submitted,

Henry Fouts and Phil McCarthy
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Google Analytics

CWRI Dashboard

% All Sessions
" B0.00%

Visits and Unique Visitors

Visits by Traffic Type

© + Add Segment

hitp:/Avww.maine.gov/laborfcwri - hitp:. .
www.maine.goviiabor/owri

Go to this report

Aug 1, 2014 - Aug 31, 2014

Entrances by Source / Medium

% Sessions B direct i referral Source / Medium Entrances
1200 (direct) / (none) 3,500
google / organic 1,347
weshB.com / referral 339
links.govdelivery.com / refe 209
; rral
Aug 8 Aug 15 Aug 22 Aug ...
pressherald.com / referral 251
mainecareercenter.com / r
. . . . eferral 201
Visits and Avg. Visit Duration by Vi...
) ) bing / organic 120
User Type Sessions Avg. Session
yp Duration Pageviews and Unique Pageviews by Page centralmaine.com / referral 116
New Visitor 3,688 00:01:44 ' . m.facebook.com / referral 100
. Unique
. Page Pageviews P N
Z::;mmg \ 3,461 00:02:25 ageviews reddit.com / referral 89
/labor/cwrifwdgi/ 2,232 1,702
ﬁbor/cwn/wdqllwdql.ht 2,220 1,807
i Days Since Last Visit
Search Depth by Refined Keyword ) .
/labor/cwri/taus.html 1,607 1,188
Days Since Pageviews Unique
Keyword Entrances Nabor/cwri/ 1,233 914 Last Session ' 29 Pageviews
(not sef) 5,538 Nlabor/cwrifoes.html 908 640 0 11,052 8,411
(not provided) 1,235 Nabor/cwri/data/oes/hwid 741 641 1 523 402
2020 job projections 8 tmi 2 377 296
http:/www. maine.govilabor . Nlabor/cwrifindex.htm! 562 378 6 284 212
fowrifeps.html Nlabor/cwri/qcew.html 469 319
) 3 265 200
maine unemployment rate 8 flabor/cwrifjobseekers.ht
ml 451 238 7 249 167
cwri 7
. 4 202 168
maine.gov/laborfcwriiwdg 7 Nlabor/cwri/ui.html 392 283
5 202 160
maine.gov cwri 6
] ) 11 123 87
hitp:/jwww.maine.gov/iabor 5 Visits and New Visits by Mobile
Jewri/gcew. html 8 117 92
maine unemp|oyment rate 4 Mobile (Including Tablet) Sessions New Users
2014
No 5171 2,346
Yes 1,878 1,242

© 2014 Google
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Statement of Work:
Implementation of the Higher Education Outcomes (HEO)

and the My Future Applications in Maine

Introduction

Maine is seeking to increase the usability of measures of its post-secondary education system to
help inform taxpayers, students and their families about the outcomes of choices among careers,
colleges, and majors. College Measures offers two applications that leverage existing state
administrative data to achieve this.

Higher Education Qutcomes (HEQ)

Higher Education Outcomes (HEO) is a modular application that integrates state data on student
demographics, degree completion rates, employment rates, and earnings to provide information
about the demand for higher education and student success both in completing their degrees and in
their transition into the labor market. Please refer to Appendix A for sample data and reporting
features. To implement HEO in Maine, our team will use the following phased approach:

1. Phase |- Data requirements analysis
a. Review of the data sources available in Maine and compare with the data elements
required for the application
b. Initiation of a request to obtain the desired data
2. Phase Il — Database Design and Development
a. Database review based on the data requirements for Maine
b. Database validation and testing
3. Phase lll —User Interface Design/Application Build
a. Design the application using Maine colors as appropriate
b. Validate data display layouts based on standard reports
c. Customize text content as required to reflect Maine specific information as
appropriate
4. Phase IV - Quality Assurance Testing
a. Final quality assurance testing and validation of all Maine HEO functionality and data
b. Beta test of Maine HEO with selected user groups
5. Phase V- Pre — Launch Strategic Communications/Training (OPTIONAL)
a. Develop “Go Live” press release and promotional materials/events
b. Conduct training sessions preceding launch
6. Phase Vl—Llaunch
a. Cutover from production server to live site

7. Phase VIl — Ongoing Maintenance, Hosting, and Support (Annual Site License)
]

8/20/2014 Page 1



a. Update data on an annual basis
b. Provide website hosting
c. Provide site monitoring and usage reporting

MyFuture

The My Future application targets college advisors, counselors, parents, and students.

* A powerful tool that counselors can use with stiiderits that provides additional information
thatis not available in other careerexploration and planning tocls

*+ An easy way to search for colleges and compare those that offer specific degree programs
* Allows students to lock for information based on geographic location

* Provides parénts with valuable information that they can discuss with their students on the
- return on investment of different colleges, majors, and careers

The Texas version can be found at www.mvfutureix.com.

To implement MyFuture in Maine, our team will use the same seven step phased approach as
described for HEO.

Hosting, support and maintenance

Both HEO and My Future are hosted in the US by College Measures, and supported and maintained
for the following browsers: IE8 and above, Chrome, and Safari.

Implementation Timeline/Period of Performance

Our team proposes to work with the state of Maine to establish a timeline for completing the
applications. Each application can be developed within a couple of months, but the key is the
availability of the data, especially the WRIS2 data for the HEO application.

8/20/2014 Page 2




Appendix A: Sample Data and Reporting Features

. Higher Education Outcomes (HEO) - Standard Data Requirements

Higher education starters by region
s List of colleges with types (e.g. 2/4 year) and address details
» 3-4 key student characteristics of new higher education starters broken down by internal
region (e.g. LWIA or county)
o By college, state total and region
o E.g. % non-white, % adult learners, % eligible for PELL grants, % first generation

o 5years of data

Higher education completers
e 3-4 key student characteristics of higher education completers {(can be the same or different
to starters by region)
o By college, program and degree level
o E.g. % non-white, % adult learners, % eligible for PELL grants, % first generation

o b5years of data

Higher education performance
e 3-4 key student characteristics of colleges and programs (same set of metrics will be shown

for both)
o By college, program and degree level
o E.g. graduation rate, average time to graduate, cost of degree

o 5years of data

Graduate earnings
Annual earnings for a single cohort of students tracked over several years (e.g. 06/07 grads,

1 — 5" year earnin s), including number of completers and number of completers with
Y g

wage data
o By college, major, and degree level
o Include WRIS2 data for students who appear in another state’s wage data

o Include in-state and out-of-state averages

Labor market data

e 3-4 key labor market metrics
o By Standard Occupational Classification (SOC) system code and region, including

state totals
o 5years of data

. My Future - Standard Data Requirements
Colleges
e List of colleges with types (e.g. 2/4 year) and address details

e 4-5 key college level metrics
o E.g. graduation rate, net price, average time to degree, enrolled population, student

to staff ratio

m
Page 3
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o Same list of metrics is shown for all types of college

Majors
e  4-5key major level metrics
o By degree level
o E.g. graduation rate, average time to degree, completers, average debt at
graduation
o List of majors offered at each college, by degree level

Careers
e 4-5 key occupation level metrics
o E.g. annual openings, annual growth rate, starting salary
o State level and breakdown by internal region {e.g. Local Workforce Investment Area-
LWIA or county)
o List of careers related to each major if specific to MN, otherwise we can use the National
Center for Education Statistics (NCES) published Classification of Instructional Programs (CIP)
to SOC mapping

Graduate earnings
e Annual earnings for a single cohort of students tracked over several years (e.g. 06/07 grads,
1% — 5" year earnings)
o By college, major and degree level

T S
8/20/2014 Page 4



College Measures Estimated Costs

The table below lists estimated costs for implementing and maintaining the products that are
described. These costs assume that the desired data is available and may change based on specific

customer requirements for data reporting.

Product

Implementation

Annual

Cost

Refresh/Hosting

My Future Maine $75,000 $18,000
Maine Higher Education Outcomes Core Modules $75,000 $18,000
Update User Interface for Existing Maine Site and $40,000 $10,000

Expand Data
{http://www.maine.gov/labor/cwri/wdqi/index.html)

Possible additional tasks that could be undertaken include:

¢ Integration with other decision support systems in the state
¢ Adding new crosswalks (e.g. between the careers and courses)

¢ Adding new data and metrics







Home - FutureTX Page 1 of 2

English + Reset

My Future TX will help you explore the colleges, majors, and careers that are the best fit for H el pfu I I i n kS
your future. My Future Tx will help you narrow down your post-high school choices by

comparing important performance and financial metrics so that you create a more
informed plan. You will generate a report of your top choices to review and share with
others so you can make a more informed decision about what to study and where to apply
to. To begin, pick from one of the options below and start planning your future:

For more information on which majors
are typically required for careers
http://www.actstudent.org/career/#occupations

For more help on selecting a college
Pick one of the OptiOﬂS below (https://bigfuture.collegeboard.org/make-
as your starting point
Explore colieges and compare and
contrast them side-by-side
http://www.comparecollegetx.com
Career College Major
Apply to a Texas college
https://www.applytexas.org/adappc/gen/c_start.V

Apply to a college outside of Texas
https://www.commonapp.org/Login)

Information on salary expectations

http://www.texasrealitycheck.com,

Use FAFSA4caster to see how federal

student aid can help you pay for college
{https://fafsa.ed.gov/FAFSA/app/f4cForm)

To submit a free application for Federal
Student Aid (FAFSA)

http://www.fafsa.ed.gov,

Use the Award Letter Comparison Tool

to compare and contrast the financial aid
packages from the colleges that have
admitted you

http://www finaid.org/calculators/awardletter.pht

http://www.myfuturetx.com/ 9/26/2014



Home - FutureTX Page 2 of 2

BILLe MELINDA

Powered by: Cﬂﬁ egew’% easures (http://collegemeasures.org) Supported by: CIATES forndision

(http://www.gatesfoundation.org)

http://www.myfuturetx.com/ 9/26/2014



Find My Major - FutureTX Page 1 of 2

069

English ~ Reset

Major Selection

By choosing from the options below, you will be able to compare all types of majors and select your top 6 for the major report.

| have a specific major in mind I'm unsure about which major to choose
Select or type Major
Degree level Bachelor's ~
Create My Report (report.aspx)
7 Results Found
Degree Average time % of graduates Average 1st
Major | Level i todegree : withdebt year earnings i year earnings
] i
Computer and information Sciences, { Bachelor's : 5.3yrs i 56% $51,847 $91,186 L)
General
i : : !
Computer Science ! Bachelor's | 5.0yrs i 55% : $51,053 $62,418
Computer Software and Media i Bachelor's 4.3yrs 57% i $23272
Applications : :
: !
Computer Systems Analysis i Bachelor's : 6.0yrs { $53,521
3 |
Computer/Information Technology i Bachelor's | 5.7yrs i $44,731
Administration and Management : :
* :
Data Processing i Bachelor's $91,021 Y

http://www.myfuturetx.com/reporting/major/find.aspx 9/26/2014



Find My Major - FutureTX

Degree Average time % of graduates
Major i Level : to degree ; with debt

H 1
Information Science/Studies { Bachelor's § 5.5yrs 1 61%

Create My Report (report.aspx)

Powered by: C{}Heg%easufes (http://collegemeasures.org) Supported by:

(http://www.gatesfoundation.org)

http://www.myfuturetx.com/reporting/major/find.aspx

Average 1st Average 10th
¢ year earnings year earnings

| $38,577 | $75039

BILLeMELINDA

INTES feendarion

Page 2 of 2

9/26/2014



My Major Report - FutureTX Page 1 of 2

06°

English « Reset

My Major Report

This report provides you with important factors to consider when identifying your college major, including degree level, average time to graduate, %
graduates employed, as well as career earnings. If you want to go back and change your shortlist, you can simply click the “Change Major Selection”
button. Once you are satisfied with your major shortlist click the blue button below to go to the next stage. If you would like us to email you your
progress, click the "Share My Report" button.

Major Selection

Change Major Selection (/reporting/major/find.aspx) Share My Report
My Major Shortlist
Average i % of
iDegree  : Numberof }timeto i %graduates  ; graduates i Average1st  : Average 10th
Major : Level i graduates ; degree ! employed { withdebt : year earnings | year earnings
3 H 3 H H H H
Computer and { Bachelor's ; 763 {5.3yrs : 73% i 56% : $51,847 i $91,186
information Sciences, ;
General ; ;

Go to College Selection (/reporting/college/find.aspx)

My Major Comparison

Select Metric: Salary profile v

J—

Computer and Information
Sciences, Generat

Ly 4 & Lansesn

: o + Ganthdy ' g T : i Pegria
Colling: P | Kanziey Py ¢ . iy : Fegﬁa

s Vo o e bR :
0. OGreeiey Hastings ‘\y ”? 'JB(commgfcrr
: 3 : g 1] linojg Mhampagn
o F T e b e i e e e o e b TStiloseph : g’ ! i springtield :
United States & g
. : K Ny cit : o “Terre Hau
} o s Kansas City ... 07 : .
i o Mashations ) Y. oltmbia
fays s R , 0. n
o FHaing Olawhe " Sedilizo; - efferson City lboun
Kansas i T 20 )
"l v Missour e
i ER e 4 Eva:
W’%"“m’ i ot R ¢ P Fap
rinaf K et BB Girareal 2
plin S;:nrg;hcld Mack Twair= - T (f»j Sadiah
o Netional Forest.. . . ‘a;; il
¢ 3.
P S
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My Major Report - FutureTX Page 2 of 2
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Find My College - FutureTX Page 1 of 3

069

English ~ Reset

Major Selection College Selection

Whether you choose a four-year university or a community college you want to make sure that you choose the one that is a good fit for you.
You can narrow down your colleges via the filters below. Go ahead and select your top 6 for the college report.

Type of school University « Enter ZIP code ;

Degree level Bachelor's - Location within Al ~

SAT score All » Household income Average v

Average 1st year earnings All - Average annual net price All ~

Graduation Rate All ~ Select a major from 1 available Computerand Inf... v

Create My Report (report.aspx)

20 Results found for Computer and Information Sciences, General Major

’ College Average SAT SAT ACT 5 ACT Average ; Gradua Average j Average

i Popula i class lower upper ! lower upper { annual { tion | 1styear i 10thyear
College t tion , size quartile k quartile ; quartile quartile net price rate earnings ‘ earnings ‘

H £ H 3 H H H 3 H t i
Midwestern | 5596 | 19 { 930 {1115 i3y 49 1$7.907 [ 463% | $41057 $58558 | @
State : ; i : ; : : :
University .

; i i ; ! ; : i :
PrairieView | 8336 {20 i 760 i 930 i 29 {39 | $8582 1 403% | $36167 1362038 | @
ASM ; ; : { ; ; : i ; {
University |

; ; ; : { ; : ; : !
Sam Houston | 18461 ! 25 | 900 {1100 i35 [ 47 (97736 1578% | $33291 $60383 | @
state ‘: | | z z 3
University | '
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069

English ~ Reset

Career Selection

By choosing from the options below, you will be able to compare all types of careers and select your top 6 for the career report.

{ have a specific career in mind I'm unsure about which career to choose

Select or type Career

Create My Report {report.aspx)

14 Results Found
Average | Typical
! starting : % Employment : Annualjob : Averagetime | %Of i education
Career salary growth openings in occupation females requirement
i i H H H H H
Computer and Information : $36,116 i 24.4% 70 i 9.6 :298% | Doctoralor ‘e
Research Scientists ¢ § ; ; professional
H i H i H H i
Actuaries i $65,553 {29.3% } 80 196 {292% | Bachelor's
i : j ; E i :
Computer Occupations, All : $51,761 : 16.0% i 345 {55 1 420% | Bachelor's
Other : ; : ; ; : :
% | % | a
Computer Programmers | $47,235 i 10.7% i 820 {55 § 235%  { Bachelor's
| z | ; ;
Computer Support Specialists | $28,990 : 20.4% {2,440 :55 1318% ! Somecollege,no !
: : : : : ¢ degree }
; ‘ E % % % i
Computer Systems Analysts | $53,372 (22.2% i 1,825 {55 :298%  ; Bachelor's
3 % | i |
Database Administrators $45,619 i 34.4% i 475 {55 i 336% | Bachelor's ;

http://www.myfuturetx.com/reporting/career/find.aspx 9/26/2014
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i Average : ! ! Typical
i starting i % Employment : Annualjob i Averagetime ; % Of i education

Career salary growth openings in occupation females requirement
Information Security Analysts, } $53,503 i 20.6% i 850 9.7% { Bachelor's E -+
Web Developers, and :
Computer Network Architects |

b i § H H i
Mathematicians i $41,627 [ 18.2% 05 {110 142.0% i Master's :

z 5 % | E
Network and Computer ¢ $46,658 | 31.4% i 1,270 {55 :16.7% i Bachelor's
Systems Administrators

H i H H 1 H
Operations Research Analysts | $47,057 i 20.2% 270 1 4.8 $39.3% | Bachelor's

| ; ; | i |
Software Developers, § $61,942 | 23.3% i 1,210 196 : 235% | Bachelor's
Applications

E : i i % :
Software Developers, Systems  { $66,024 29.2% {1,310 9.6 :297% | Bachelor's -+
Software H ; H ; : ¢ ;

| z i : f |
Statisticians {48885  ; 18.6% : 90 (82 | 420% | Master's ‘o

Create My Report (report.aspx)

Powered by: Caiieg%e&sums (http://collegemeasures.org) Supported by: B “2%;%%1“5 ;::g }“‘M’ "
ek GMTES feundatinn

(http://www.gatesfoundation.org)
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Economic Success Measures - Tennessee

This website is the result of a partnership between The Tennessee Higher Education Commission and College Measures. Here, we provide information on recent
Tennessee public college and university graduates’ outcomes in the state labor market. Graduate data are from the THEC Student information System, and
employment data come from Unemployment Insurance wage records maintained by the Tennessee Department of Labor & Workforce Development. Users can search
for information by institution or by area of study, then further disaggregate these basic search criteria by degree level.

For more information about ESM here and in cother states, please visit College Measures’ website for the Economic Success Metrics Program.
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Computer and Information Sciences and Support Services - Summary Page 1 of 2

Economic Success Measures - Tennessee
Area of Study

Computer and Information Sciences and Support Services
Area of Study (CIP} Code: [11]

Area of Study Description

Instructional programs that focus on the computer and information sciences and
prepare individuals for various occupations in information technology and
computer operations fields.

Average First-Year Earnings by Degree Level

SBC.O0D
STGU00

$80.000

380,000

540,000

S36800
520,000

Average Pirst-Year Bamibigs
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Computer and Information Sciences and Support Services - Summary

Detailed data for 2006-2010 graduating cohort

Page 2 of 2

" % of o 59 g .,
Degres Level Institutions with ¢ f:; ?:t Complaters Ffl_\:;ir\?igr % zi fii(;f # (Z;i\ c;;mgpig{}mtrs
Aee 2 s 47 ers . . e A 9 wi age Lata
Disclosable Programs with Wage Data Earnings Earners
# Award of less than 1yr 4 institutions 243 46,48 % £33,242 40.40 % 99
# Award of 1 to 2yrs 1 institutions 15 53.33% $40,076 50.00 % 1
i Associate's Degree 4 institutions 465 58.28 % $38,251 35,79 % 271
: Bachelor's Degree 9 institutions 1,067 39.55 % 546,879 44,08 % 422
Austin Peay State University 137 38.69 % $45,158 35.85% 53
East Tennessee State o .
University 74 37.59% $44,846 41.75 % 103
Middle Tennessee State o ”
University 138 46.38 % 548,477 48.44 % 64
Tennessee State University 87 32.18% 543,324 50.00 % 28
Tennessee Technological - o . o
University 158 A4.77 % $45,510 43.94 % 66
The University of Tennessee 109 34.86 % 554,696 50.00 % 38
The University of Tennessee " - o
at Chattanooga 70 48,57 % $51,485 4412 % 34
The University of R iy o
Tennessee-Martin 39 30.77% 533,669 41.67 % 12
University of Memphis 55 43.64 % $50,761 45.83 % 4
i Master's Degree 6 institutions 348 34.48% $65,395 48.33 % 120
1 institutions 38 28.95% 576,822 45.45 % 11

# Doctor's Degree

{ollege Measures:

About Us |

H

Methodology

privacy | ??.{aporr5§ iy the News
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Economic Success Measures - Tennessee
Degree Profile
Computer and Information Sciences and Support Services

Bachelor's Degree
East Tennessee State University

Detatled data for 2006-2010 graduating cohort

# of Completers 274
Average First-Year Earnings $44,846
% of Completers with Wage Data 37.59 %
% of Above-Average Earners 41.75%
# of Completers with Wage Data 103
# of Above-Average Earners 43

Average First-Year Earnings For This Bachelor's Degree

345,005 -
40,800

"
£ smow
2% 530,000
2 525, 00C
& 20000

&
b3
g
g
=

B8040 -
310,080

Compare Average First-Year Earnings With Other Institutions That Offer This Bachelor's Degree

580,000

SEL.000

S4B 000

530,000

828000

312000

Average FirstYeur Bamiigge

Other Instituions 90 Current Institution
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Select Year: Go ]

The 2014 Florida Statutes

Title XXXI Chapter 445 View Entire Chapter
LABOR WORKFORCE SERVICES

445.07 Economic security report of employment and earning outcomes.—

(1) Beginning December 31, 2013, and annually thereafter, the Department of Economic Opportunity
shall prepare, or contract with an entity to prepare, an economic security report of employment and
earning outcomes for degrees or certificates earned at public postsecondary educational institutions.

(2) The report must be easily accessible to and readable by the public and shall be made available
online. The report, by educational sector, must:

(a) Use the Florida Education and Training Placement Information Program for data relating to the
employment, earnings, continued education, and receipt of public assistance by graduates of a degree
or certificate program from a public postsecondary educational institution.

(b) Use the Integrated Postsecondary Education Data System or its equivalent for calculating the
average student loan debt of a graduate of a degree or certificate program from a public postsecondary
educational institution.

(c) Include data on the employment of graduates of a degree or certificate program from a public
postsecondary educational institution the year after the degree or certificate is earned by number and
percentage and for graduates employed full time in the year after graduation by number and
percentage. Beginning with the 2014-2015 fiscal year, the report must include the employment data of
graduates of a degree or certificate program from a public postsecondary educational institution 5 years
after graduation by number and percentage.

(d) Include data on the earnings of graduates of a degree or certificate program from a public
postsecondary educational institution the year after earning the degree or certificate by at least the
following levels on a quarterly and annualized basis, rounded to the nearest dollar:

1. Quarterly wages of $6,250 and annualized wages of $25,000 and below.

2. Quarterly wages between $6,251 and $11,250 and annualized wages between $25,001 and
$45,000.

3. Quarterly wages of $11,251 and annualized wages of $45,001 and above.
History.—s. 15, ch. 2012-195.

Copyright © 1995-2014 The Florida Legislature - Privacy Statement « Contact Us
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151B.132 Office for Education and Workforce Statistics -- Purpose --

(1)

Kentucky Longitudinal Data System -- Collection of education and
workforce data -- Certification and ownership of data -- Funding.

The Office for Education and Workforce Statistics is hereby established and
attached to the Education and Workforce Development Cabinet, Office of the
Secretary.

The office s purpose is to collect accurate education data and workforce data
in the Kentucky Longitudinal Data System in order to link the data and
generate timely reports about student performance through employment to be
used to guide decision makers in improving the Commonwealth of Kentucky s
education system and training programs.

The office shall be headed by an executive director appointed by the Governor
pursuant to KRS 12.050. The executive director shall be appointed from
nominations made to the Governor by the board. The office may employ
additional staff necessary to carry out the office s duties consistent with
available funding and state personnel laws.

The public agencies providing education data and workforce data to the
Kentucky Longitudinal Data System shall be:

(a) The Council on Postsecondary Education;

(b) The Department of Education;

(c) The Early Childhood Advisory Council;

(d) The Education Professional Standards Board;

(e) The Kentucky Higher Education Assistance Authority;
(

f)  The Kentucky Commission on Proprietary Education; and
(9) Other agencies of the Education and Workforce Development Cabinet.

The Kentucky Longitudinal Data System, upon approval of the board, may
include education data and workforce data from any additional public agency.

Any private institution of higher education, private school, or parochial school,
upon approval of the board, may provide education data and workforce data to
the Kentucky Longitudinal Data System.

Any education data or workforce data provided to the Kentucky Longitudinal

Data System shall be certified to be accurate by the providing agency,

institution, or school. Ownership of data provided shall be retained by the

providing entity.

The office may receive funding for its operation of the Kentucky Longitudinal

Data System from the following sources:

(a) State appropriations;

(b) Federal grants;

(c) User fees; and

(d) Any other grants or contributions from public agencies or other entities.
Effective:June 25, 2013

History: Created 2013 Ky. Acts ch. 18, sec. 2, effective June 25, 2013; and ch. 90,
sec. 2, effective June 25, 2013.

Legislative Research Commission Note (6/25/2013). This statute was created



with identical text in 2013 Ky. Acts chs. 18 and 90, which were companion bills.
These Acts have been codified together.



